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We exist to unlock the power of human 

creativity to shape a tomorrow that matters. 

We understand that digital per se is not the goal, 

but to bring the best solutions to our reality is.   
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STATUTORY DECLARATION  
[BP-1] 

 

!ǾŜƴƎŀ DǊƻǳǇ όƘŜǊŜƛƴŀŦǘŜǊ ǊŜŦŜǊǊŜŘ ǘƻ ŀǎ ά!ǾŜƴƎŀέ ƻǊ ǘƘŜ άDǊƻǳǇέύ ǇǳōƭƛǎƘŜǎ ƛǘǎ bƻƴ-Financial In-

formation Report for the year 2025, which has been prepared on a consolidated basis for the re-

porting period from 01.01. 2025 to 31.12.2025 in case of all its entities and sub -entities.  The non -finan-

cial statement is published on  the same scope of consolidation as the financial statements.  

 BP-1_02 

 

The Report has been prepared in accordance with the European Sustainability Reporting Stand-

ŀǊŘǎ όƘŜǊŜƛƴŀŦǘŜǊ ǊŜŦŜǊǊŜŘ ǘƻ ŀǎ ά9{w{έ ƻǊ ǘƘŜ ά{ǘŀƴŘŀǊŘǎέύΦ ¢ƘŜ ŘƛǎŎƭƻǎǳǊŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŎƻǾŜǊŜŘ ƛƴ 

ǘƘƛǎ ǊŜǇƻǊǘ ŎƻǾŜǊ ǘƘŜ DǊƻǳǇΩǎ ƻǿƴ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘΣ ƛƴ ǇŀǊǘΣ ƛǘǎ ǳǇstream and downstream value chain.  

BP-1_04  

 

Although the obligation to report in accordance with the European Sustainability Reporting Stand-

ards (ESRS) arises for the Avenga Group only in the 202 7 financial year (based on the European 

Commission's package of measures to simplify regulation, known as the Omnibus) , we have de-

cided to voluntarily apply the requirements  of these standards to an appropriate extent  already 

now. The reports are  therefore based on the structure and key requirements of the ESRS, although 

some areas are not yet been reported in full.  

 

The Group did not make use of the possibility to omit specific information concerning intellectual 

property, know -how or innovation results, nor did it apply the exemption for disclosure of infor-

mation on future developments or matters during the negotiati ons.  

BP-1_05, BP-1_06. 

The authority responsible for this report is the Avenga  Board of Directors which also hereby de-

clares there have been no subsequent events arising after 31 December 2025 that would have a 

material impact on these separate non -financial statements.  

 

In Prague,  

 

 

Clay Van Doren                                                                                                                                                         Dav id Emr  

Chief Executive Officer                                                                                                                             Chief Legal Officer  

 

                                               

 

  



6 

 

CEO letter  
 

The year 2025 marked the completion of a major transformational phase for Avenga. The 

Company successfully finalized its integration process, which was initiated in February 2024 and 

gradually unified structures, processes, and corporate culture across the  Group. In the summer of 

2025, this transformation was further completed through the final rebranding to Avenga Group, 

with all originally acquired entities now operating under the unified Avenga brand. This milestone 

reflects not only organizational integ ration, but also a shared vision and ambition for the future.  

! ǎƛƎƴƛŦƛŎŀƴǘ ǇŀǊǘ ƻŦ ǘƘƛǎ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ǿŀǎ !ǾŜƴƎŀΩǎ ŀŎǘƛǾŜ ǇǊƻƎǊŜǎǎ ƛƴ ǘƘŜ 9{D ŀǊŜŀΦ 5ǳǊƛƴƎ нлнрΣ 

a comprehensive corporate governance framework was established, including the formation of 

the ESG Committee, which acts as an advisory body to the Board o f Directors. The Group ESG Policy 

was adopted, and a robust Environmental Management System (EMS) was embedded, creating a 

solid foundation for the systematic management of environmental impacts.  

In the area of environmental responsibility, Avenga  entered the second year of monitoring its 

carbon footprint across the Group in 2025. This enabled us to move towards a more strategic, 

data -driven approach to environmental management. Our ambition is to define environmental 

objectives and KPIs during 2026 that will be aligned with the principles of the Science Based Targets 

ƛƴƛǘƛŀǘƛǾŜ ό{.¢ƛύ ŀƴŘ ǎǳǇǇƻǊǘ ǘƘŜ /ƻƳǇŀƴȅΩǎ ƭƻƴƎ-term responsible development.  

In the social dimension, our clear priority remains the care for our employees and the broader 

community of professionals working with Avenga. We firmly believe that it is people who, through 

ǘƘŜƛǊ ŎƻƳƳƛǘƳŜƴǘΣ ǘŀƭŜƴǘΣ ŀƴŘ ŜƴŜǊƎȅΣ ōǳƛƭŘ !ǾŜƴƎŀΩǎ ǎǳǎǘŀƛƴŀōƛƭity in its purest form τ as a healthy, 

competitive, and confident global IT company. In 2025, we therefore continued to develop 

initiatives focused on workplace culture, professional growth, wellbeing, and responsible 

employment practices.  

At the end of 2025, the European Parliament reached an agreement on the simplification of ESG 

reporting regulation. This step followed substantial negative feedback from companies across 

Europe, many of which were reported  for the first time. Based on this feedback, the European 

Commission published new standards in early 2026 aimed at simplifying, streamlining, and 

reducing the evidently excessive and disproportionate reporting burden.  

The Avenga Group has voluntarily chosen to apply these requirements. Although we began our 

journey towards sustainable reporting several years ago, our current sustainability report follows 

the format defined by the CSRD and its technical guidelines, which  encompass a wide range of 

data points presented in highly technical language. Through this approach, we aim to provide our 

stakeholders with transparent, comparable, and, most importantly, reliable information on our 

environmental, social, and governance (ESG) performance.  
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Our preparation for the CSRD and efforts to comply with its requirements have also played an 

important role in optimizing  and refining our internal processes. In the context of the ongoing 

integration process, this preparation has deepened our understanding of what is essential for 

!ǾŜƴƎŀΩǎ ōǳǎƛƴŜǎǎ ǎǳŎŎŜǎǎ ƛƴ ǘƘŜ ǎƘƻǊǘ-, medium -, and long -term horizons.  

The year 2025 was also marked by ongoing geopolitical challenges, which continue to affect the 

business environment. At the same time, the rapid and dynamic development of artificial 

intelligence is bringing unprecedented opportunities to the IT sector. Wh en approached 

responsibly and strategically, these developments have the potential to fundamentally transform 

the way businesses operate. Avenga intends to be an active part of this transformation. Through 

our innovative approach to products and platforms,  we believe we are well positioned to play a 

meaningful role in the ongoing global digital transformation.  

While the actual impact of the Omnibus simplification and whether it will lead to genuine and 

lasting simplification remains uncertain, one thing is clear: in a world where national security, 

economic prosperity, and democratic values are under threat, ado pting a pragmatic approach to 

ESG matters is essential, while carefully balancing sustainability with competitiveness.  

At Avenga, we firmly believe that a rational approach to sustainability is a key prerequisite for 

securing our future.  

 

Clay Van Doren , 

CEO 
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1. ESRS2 

1.1. Disclosures in relation to specific circumstances   
[BP-1] 

Basis for preparation  

The Statement has been prepared on a consolidated basis with the same scope as the financial 

statements. Statement of the Avenga Group (lower mentioned as the Avenga Group, Avenga or the 

Group)  represents two m ain  companies being Qinshift  Sweden AB, registration number 559235-

9748, legal address Lilla  Nygatan  7, 3tr, Malmö, 211 38, Sweden and Avenga, a.s., registration number 

17865522, legal address Vinohhradská 1511/230, 100 00 Praha 10 , Czech Republic,  with all their 

subsidairies directly and indirectly controlled by those two companies.  It is planned that by 

beginning of 2026 Qinshift Sweden AB will be merged into Avenga a.s.  

 

Avenga Group is a part of technical pillar´s parent company,named KKCG Technologies, s.r.o., with 

registered office in Evropská 866/71, Vokovice, 160 00 Praha 6, Czech Republic , under the company 

Identification Number 07171234. Ultimate parent company is KKCG Group AG with registered office 

in Kapellgasse 21, 6004, Switzerland under the company Identification Number CHE 326 367 231. The 

Sustainability Statement covers the core value chain of the Avenga Group, including IROs identified 

in our upstream, downstream and own oper ations.  

 

The extend to which individual principles, actions, metrics, and targets exceed Avenga´s own 

targets depends on the nature of the topic. More in the ESRS 2 chapter.  

 

We report on disclosures in relation to specific circumstances alongside the relevant disclosures . 

 

 

Time horizons   

[BP-2] 

The time horizons considered in this reporting align with those applied in the financial statements. 

and  in accordance with the ESRS methodology. The definitions of these horizons are as follows:  

a) short -term: the period that an enterprise has adopted as the reporting period in its financial 

statements;  

b) medium -term: from the end of the short -term reporting period up to five years;  

c) long -term: more than 5 years from the end of the short -term reporting period.             BP-2_01 

 

 

Restatements  

Restatements are determined based on a judgment of significance. Restatements are clearly 

indicated in connection with the restated data or information.  
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External review  

The sustainability statements are not covered by limited or reasonable assurance performed by 

the external Group auditor.  

 

Omission of information  

The Avenga  Group did not exercise the option to omit information relating to intellectual property, 

know -how or innovation results in accordance with Section 7.7 of ESRS 1. All relevant information 

has been included in this Sustainability Report. The Group also did not exercise the option to exempt 

information relating to future developments or matters currently under discussion, as provided for 

in Articles 19a (3) and 29 a (3) of Directive 2013/34/EU.  

 

Value Chain Estimation  

¢Ƙƛǎ wŜǇƻǊǘ Ƙŀǎ ōŜŜƴ ǇǊŜǇŀǊŜŘ ǳǎƛƴƎ ŀƴ ŜǎǘƛƳŀǘŜ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ǾŀƭǳŜ ŎƘŀƛƴΣ ǿƘƛŎƘ Ƴŀȅ ƛƴǘǊƻŘǳŎŜ 

a certain level of uncertainty into the reported data. This uncertainty may arise from different 

measurement methods used by individual companies or from the us e of qualified estimates where 

data was not available from primary sources or of sufficient quality.  

 

The Report does not include any metrics with data relating to the upstream or downstream value 

chain or other proxies as permitted under the transitional provision, with the exception of Scope 3 

emissions, which have been calculated in accordance with the permitted methodology.  

However, the quality of the reported information is continuously improving due to the continuous 

development of the data collection process.                                           BP-2_03, BP-2_04, BP-2_05, BP-2_06  

 

 

Sources of uncertainty in estimates and results  

The data presented in this Report was in most cases obtained directly from the source. In order to 

collect them for reporting purposes, relevant experts within the Group were approached. 

However, in some cases, it was not possible to obtain the required da ta directly from the source or 

in sufficient quality, and therefore a calculation or qualified estimate was used, which provides 

complete information with a degree of uncertainty, the reliability of which is retrospectively 

verified.  

 

A certain degree of uncertainty may also apply to forward -looking statements that are based on 

current expectations and assumptions. Actual results may subsequently differ significantly due to 

a number of factors, including unpredictable market development s, regulatory or technological 

changes, operational risks or geopolitical events and natural disasters. Given these uncertainties, 

the presented projections should be assessed with caution.   More details about our data estimates  

is available in chapter 2.2.1.                                                                                                          BP-2_07, BP-2_08, BP-2_09  
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Changes in the preparation or presentation of sustainability information  

Operationally, the Avenga Group is defined as a group of companies owned by KKCG Technologies 

s.r.o. through Avenga Capital a.s. , ǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ǘƘŜ ŜƴǘƛǘƛŜǎ ƭƛǎǘŜŘ ƛƴ ǘƘŜ ά/ƻƳǇŀƴȅ tǊƻŦƛƭŜέ ŀƴŘ 

ά/ƻǊǇƻǊŀǘŜ DƻǾŜǊƴŀƴŎŜέ ǎŜŎǘƛƻƴǎΦ 

 

The structure of the Group is set out below in Chapter 1.2 . Formally, the Avenga Group consists of 

several entities of the Company, which have their representatives registered in the relevant 

commercial registers.  

 

The scope of reporting entities has been determined based on the structure of the Group as of 

December 2025 (see below). Unless otherwise stated, the scope of the reports is the same for all 

material topics.  

 

Avenga Group is publishing its second  report dealing with environmental, social and corporate 

topics. Other separate non -financial reports were published in 2022 and 2023: Avenga  

Sustainability Report (2022) and Aricoma/Qinshift Non -Financial Report (2022; 2023). In 2023, 

Qinshift was spun off from Aricoma and subsequently acquired Avenga on February  2024. 

 

While the the above mentioned reports (Avenga 2022 ; Aricoma/Qinshift 2022; 2023)  provided only 

basic information on the approach to sustainability and social responsibility, the Avenga Group 

FY2024 report provide d a comprehensive picture in a much more detailed manner.  

 

This report prepared by the Group is in accordance with the requirements of the CSRD and ESRS 

and provides information on topics assessed as material under the double materiality assessment 

(see SBM-3 Significant impacts, risks and opportunities and their relationship with the business 

model). Consequently, comparison with previous reporting periods is not possible.  

                                                                                                                                                                                              BP-2_10, BP-2_11 

Due to the absence of historical data at Avenga, the year of 2024 has been defined as the base year 

for future comparisons in subsequent reporting periods. Quantitative data is presented for the en-

tire Group, with the exception of entities that are immaterial to the Group in all respects (including 

number of employees, key financial indicators, scale of operations, and materiality of ESG impacts), 

as well as entities that did not exist in 2025 or were acquired by the Avenga Group after 31 Decem-

ber 2025.  

 

The scope of reporting entities has been determined based on the structure of the Avenga Group 

as of December 2025. Unless stated otherwise, the reporting scope is consistent across all material 

topics.  
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1.2. Company Profile  
 

Avenga  is a global engineering and consulting platform with deep industry knowledge, especially 

in pharma, insurance and finance, and advanced manufacturing. The company's IT specialists 

operate out of more than 30  offices worldwide and support global corporations and complex 

organizations in their digital transformations with projects along the entire digital value chain, from 

digital strategy to the implementation of software, user experience, and IT solutions. Av ŜƴƎŀΩǎ 

many world -renowned clients include organ izations like ABB, Allianz, GSK, Santander, and Volvo.  

As of 31 December 2025, the Avenga Group employed more than 5,000 employees and consultants 

worldwide.  

For the purposes of this report, the Avenga Group is defined as a group of two main companies, 

Qinshift Sweden AB , and Avenga a.s., with  all their subsidairies directly and indirectly controlled by 

those two companies . The both groups of companies are further part of technical pillar´s parent 

company KKCG Technologies, s.r.o., with registered office in Evropská 866/71, Vokovice, 160 00 

Praha 6, Czech Republic , under the company Identification Number 07171234. Ultimate parent 

company is KKCG Group AG with registered office in Kapellgasse 21, 6004, Switzerland under the 

company Identification Number CHE 326 367 231.  

The Avenga Group underwent significant structural changes during the last two reporting periods . 

It was established in February 2024, when Qinshift was separated from another part of KKCG 

Technologies (Aricoma  Group) and subsequently acquired the international IT company Avenga, 

headquartered in Cologne,  Germany.  

Throughout 2025, the Group entered an extensive integration phase aimed at unifying operational, 

ƻǊƎŀƴƛȊŀǘƛƻƴŀƭ ŀƴŘ ǎǘǊŀǘŜƎƛŎ ǎǘǊǳŎǘǳǊŜǎΦ !ǎ ǇŀǊǘ ƻŦ ǘƘƛǎ ǇǊƻŎŜǎǎΣ ǘƘŜ DǊƻǳǇΩǎ ǊŜƎƛǎǘŜǊŜŘ ǎŜŀǘ ǿŀǎ 

relocated to Prague, followed by a comprehensive rebranding u nder the unified Avenga brand 

and an optimization of the branch network to eliminate post -acquisition duplicities in identical 

regions and cities. In parallel, internal processes and governance frameworks across the Group 

were harmonized to ensure consiste ncy, efficiency and a unified operating model.  

The integration process continued into 2026. At the beginning of the year, a change in Group 

leadership took place, with Clay  Van Doren  appointed as the new CEO, replacing the former Group 

CEO Ludovic Gaudé. The Group also introduced its updated strategy, reflecting its long -term 

direction, market ambitions and commitment to responsible and sustainable business practices.  

The integration phase is expected to conclude by beginning of  2026  when Qinshift Sweden AB will 

be merged into Avenga a.s. . This step will complete the transition to a fully unified Avenga Group 

operating under one brand, strategy and governance structure.  
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1.2.1. Role of the administrative, management and supervisory bodies  

[BP-1] 

The Group has a two -tier management system consisting of a Board of Directors and executive 

management ( ELT leadership team ), which  is responsible for the operation of the entire Group.  

 

The Board of Directors:  

The Board of Directors is composed of a group of representative experts with international experi-

ence who have the expertise necessary to oversee the overall management of the company and 

to ensure that the Avenga Group complies with applicable laws and re gulations. The Board of Di-

rectors supervises and annually evaluates the work, performance and results of the executive 

management ( ELT leadership team ). Two members of the Board of Directors are also members of 

the executive management (CEO and CFO) .  

 

The composition of the Avenga Board of Directors as of December 31, 2025:  

 

 

 

 

 

 

 

5663 
Talen ts in 

 Avenga Group  
 

Avenga Group employs 

over 5500 people,  

operating in 22 countries 

around the world  

Michal 

Tománek  

David Emr  
Ludovic 

Gaudé  

hƴŘǌŜƧ 

aŀǘǳǑǘƝƪ 
Jan Vraný  
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Executive Management:  

The executive E LT leadership team consisted of a total of eight VPs, as of December 31, 202 5, 

headed by the CEO, Mr. Ludovic Gaudé. The executive ELT leadership task is to exercise day -to -day 

management on behalf of the company Avena Group, in accordance with applicable legislation 

with the overall and strategic direction set by the Board of Directors. Two ELT members (CEO and 

CFO) are the members of Avenga Board of Directors at the same time.  

 

The tasks of ELT include ensuring compliance with the Articles of Association, the general principles 

and guidelines and applicable rules and regulations; reporting to the Board of Directors on an on-

going basis on Avenga´s activities, financial status and other signific ant matters; making decisions 

on resource allocation; and ensuring the sustainability and business operations of Avenga. Division 

of responsibilities between executive management at the Board of Directors is set out in the Rules 

of Procedure and the Guidel ines for Executive Management. The allocation of responsibilities 

within Executive Management is then set out in the Authority Matrix which aligns the Avenga and 

Qinshift  operations with its strategic objectives and governance policies as well.  

 

Executive Leadership of Avenga Group as of December 31, 2025:   

Position  Name  

Chief Executive Officer  Ludovic Gaude  

Chief Financ e Officer  hƴŘǌŜƧ aŀǘǳǑǘƝƪ 

SVP Strategy & Transformation  Wŀƪǳō 2ŀƭƻǳƴ 

Chief People Officer  Tanja Duvander  

SVP Information Technology and Security  Dejan Petreski  

SVP Engineering Pavlo Domanski  

SVP Delivery Stanislav Ovcharov  

 

The Group Structure:  

As of December 31, 2025, the Avenga Group operated through a total of 49 subsidiaries across 2 2 

countries, bringing together companies primarily focused on the design and development of 

customized software solutions. The Group was formed through the acquisition of several 

companies, namely Cleverlance (a software developer based in the Czech Republi c and Slovakia), 

Seavus (a nearshore software development and IT outsourcing company), Stratiteq (a Swedish 

custom software developer specializing in data analytics and consultative sales), Musala (a 

Bulgarian software development and IT outsourcing compan y), and Clearcode (an AdTech & 

MarTech development company based in Poland).  
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The Group employs more than 5,000 professionals worldwide, with a total of 2,913 employees 

across all its subgroups as of 31 December 2025. The Group is currently undergoing an integration 

process to become a unified global IT company, with the merger planned for completion in 2Q 

2026. 

 

!ǾŜƴƎŀ ƛǎ ǇŀǊǘ ƻŦ YY/DΩǎ ǘŜŎƘƴƻƭƻƎȅ ǇƛƭƭŀǊΣ YY/D ¢ŜŎƘƴƻƭƻƎƛŜǎΣ ǿƛǘƘ ƛǘǎ ǊŜƎƛǎǘŜǊŜŘ ƻŦŦƛŎŜ ŀǘ 

Evropská 866/71, Vokovice, 160 00  Prague  6, Czech Republic, under the company identification 

number 07171234. 

 

The ultimate parent company is KKCG Group AG, with its registered office at Kapellgasse 21, 6004 

Lucerne, Switzerland, under the company identification number CHE 326 367 231. 

 

To simplify data interpretation, the entities have been grouped into the main sub -sections pre-

sented in this report.  

 

The Group Structure 1: 
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KKCG  

Technolo-

gies  

Avenga  
Capital  

(Czechia)  

     

  Qinshift 

Sweden 

AB 

Avenga  AB  

(Sweden)  

Avenga Technology 

Inc. (USA) 

  

    Qinshift LLC (Bela-

rus)2 

  

    Avenga Software 

Technologies J.S.C. 

(Turkey) 

  

    Avenga Switzerland 

(Switzerland)  

  

    Avenga  Technolo-

gies SRL (Moldova ) 

 

 

 

    Avenga DOOEL 

(North Macedonia)  

Avenga 

Academy 

DOOEL 

Avenga Acad-

emy DOO (Serbia) 

 
1 Entities including the country of operation  
2 The company entered  liquidation in 2025. The liquidation process is expected to be completed by no later than Q3 2026.  
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(North Mace-

donia)  

     Avenga DOO 

(Serbia)  

 

     Avenga 

d.o.o. (Bosnia 

and Herze-

govina  

 

   Avenga Lim-

ited (UK) 

   

   Avenga  Tech-

nologies Spain 

SL 

   

   Avenga 

Czechia, s.r.o. 

 Avenga 

Slovakia, 

s.r.o. 

 

     Avenga H2B , 

s.r.o. 

(Czechia)  

 

   Avenga Tech-

nologies GmbH 

(Germany)  

   

   Avenga  EAD 

(Bulgaria)  

Musala Soft DOOEL 

(North Macedonia)  

Musala Soft 

Kosovo LLC 

(Kosovo) 

 

    Avenga  Services 

EOOD (Bulgaria) 

  

    

 

Musala Soft LLC  

 (Egypt) 

  

 Avenga , a.s. Avenga 

Interna-

tional 

GmbH 

(Ger-

many)  

Avenga Inter-

national Hold-

ing GmbH (Ger-

many)  

LLC Avenga Ukraine 

(Ukraine)  

  

    Avenga  US Holding 

Corp (USA) 

Avenga IT 

LLC (USA) 

 

   Avenga Arget-

ina SRL (Argen-

tina)  

 

 

  

   Avenga Ser-

vices sp. z.o.o  

(Poland) 

   

   Avenga Ger-

many GmbH 

(Germany)  

Finance -Gate Soft-

ware GmbH (Ger-

many)  
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   Avenga Poland  

Sp. z o.o. 

(Poland) 

 Avenga 

AdTech sp. 

z.o.o. 

 

   Avenga IT 

Professionals 

sp. z.o.o.  

(Poland) 

Avenga Malaysia 

Sdn.Bhd. (Malaysia)  

  

   IT Service sp. 

z.o.o. (Poland) 

   

   Avenga Hold-

ing Malta Ltd.  

Avenga Perfectial 

LLC (USA) 

  

    Avenga Solutions 

Malta Ltd. (Malta)  

  

   Avenga AG 

(Switzerland)  

   

   Avenga  

Inwestycje sp. z 

o.o. (Poland) 

   

    Core Value Global 

Holding LLC (USA) 

Avenga US 

LLC (USA) 

 

     CoreEmpl 

Company 

Inc. (USA) 

 

    LLC Avenga IT  

Ukraine (Ukraine)  

  

    LLC ITK Services 

Ukraine (Ukraine)  

Ukraine   

Avenga countries of operation:  
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Europ e  

¶ őŨ Czechia   

¶ šř Slovakia  

¶ ŞŚ Poland  

¶ Œœ Germany  

¶ őŖ Switzerland  

¶ šœ Sweden   

¶ ŕŐ United Kingdom  

¶ œš Spain  

¶ Őŕ Bulgaria   

¶ Šš Serbia  

¶ śř North Macedonia  

¶ Őŏ Bosnia and Herzegovina  

¶ śŒ Moldova  

¶ ţŏ Ukraine  

¶ Őŧ Belarus  

¶ XKS Kosovo  

¶ MT Malta  

 

 

Asia    

¶ ŢŠ Turkey  ¶ śŧ Malaysia   

 

America   

¶ ţš USA  ¶ ŏŠ Argentina  

 

Africa   

¶ œŕ Egypt   

 

 

1.2.2. ESG governance in the Group: structure and responsibilities  

Considerations form an integral part of the Group´s strategic management and fall within  the remit 

of the leadership team and the statutory bodies of th e Group companies. The Group has estab-
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lished preliminary governance structures and processes to ensure effective management  and co-

ordination of ESG activities. These mechanisms already carry operational responsibility for the ESG 

agenda and are being further refined and tested to ensure full functionality and fitness for purpose. 

The Group is progressing  with the finalization and formalization of these mechanisms, in order to 

reflect the outcomes of the double materiality assessment and the lessons learned from their prac-

tical operations . 

Roles and responsibilities : 

hƴŘǌŜƧMatuǑtík, Chief Finance Officer and member of the Board of Directors of KKCG Technolo-

gies, has been designated τon an interim basis τto oversee the sustainability agenda, including 

the management of impacts, risks and opportunities ( IROs). To ensure effective oversight and co-

ordination, the Group has established an ESG Committee as a dedicated advisory body that pro-

vides a platform for the planning, management and monitoring of ESG initiatives. A Group ESG Di-

rector has been appointed to c oordinate the processes and lead the Group ESG team. Each sub-

sidiary has designated ESG points of contact who represent their entities in ESG matters and work 

in close cooperation with the Group ESG team. Together, these bodies enable a coordinated and 

integrated delivery of the Grou ǇΩǎ 9{D ŀƴŘ /{w ŎƻƳƳƛǘƳŜƴǘǎΣ ƛƴ ƭƛƴŜ ǿƛǘƘ ƛǘǎ ǎǘǊŀǘŜƎƛŎ ƻōƧŜŎǘƛǾŜǎΦ  

Avenga ESG Governance:  

 

 

 

 

 

Policies and oversight of IROs : 

Responsibility for the oversight of IROs ƛǎ ŜƳōŜŘŘŜŘ ǿƛǘƘƛƴ ǘƘŜ 9{D /ƻƳƳƛǘǘŜŜ ŀƴŘ ǘƘŜ DǊƻǳǇΩǎ 

business conduct framework, including the Code of Conduct. These instruments are reviewed and 

approved annually by the Board of Directors. The Group maintains an ESG Policy that sets out the 

principles,  roles and accountability for sustainability management across the Group and its sub-

sidiaries.  Policies management is further described in chapter 1.4.3.  

 

 

Avenga  

Board of Directors   

ESG Committee  

Global ESG Team 

ESG Director  ESG Sponsor  
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Reporting lines and integration : 

The governance structure described above defines clear reporting lines to the administrative, 

management and supervisory bodies and ensures integration with other internal control and sup-

port functions (e.g., finance, risk, compliance), thereby enabling ef fective decision -making and 

monitoring of ESG matters across the Group.  

Board Committees:  

a) ESG Committee  

Preparations for establishing ESG governance in the newly formed group following the January 

acquisition began in the third quarter of 2024. The Qinshift/Avenga Group approved its ESG Policy 

and established an ESG Committee as an advisory body to the Board  of Directors in April 2025. More 

details about the ESG Committee are available in chapter 1.2.4. 

b) Integrated Management System (IMS) Committee  

As a part of Avenga´s commitment to excellence, compliance, and continuous improvement, as 

well as in line with the requirements of the Group´s ISO certifications, the Integrated Management 

System (IMS) Committee was formally appointed in June 2025. The IM S Committee´s role is to 

oversee the integration and effective operation of Avenga´s integrated management systems, 

ensuring that these systems are aligned with business objectives, regulatory requirements, and 

international standards. It serves as a centr al body to coordinate risk management, compliance, 

improvement initiatives, and internal audits across all certified domains.  

Teams & Departments relevant to oversight ESG:  

a) Group Finance Department  

The Group Finance Department serves as the primary management function responsible for the 

ƛŘŜƴǘƛŦƛŎŀǘƛƻƴΣ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ƛƳǇŀŎǘǎΣ Ǌƛǎƪǎ ŀƴŘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ 

(IROs). It ensures compliance with financial and non -financial reporting requirements by establish-

ing and maintaining internal controls and procedures for the collection and validation of sustaina-

bility -ǊŜƭŀǘŜŘ ŘŀǘŀΦ ¢ƘŜǎŜ ǇǊƻŎŜŘǳǊŜǎ ŀǊŜ ƛƴǘŜƎǊŀǘŜŘ ƛƴǘƻ ǘƘŜ DǊƻǳǇΩǎ ŦƛƴŀƴŎƛŀƭ ǊŜǇƻǊǘƛƴƎ ǎȅǎǘŜƳǎ 

and internal gu idelines to ensure consistency, reliability and auditability of information.  

From a reporting and regulatory perspective, the Finance Department also ensures compliance 

with applicable sustainability -related legislation, reporting obligations and relevant ESRS require-

ments. Disclosures relating to environmental matters, social matt ers across the upstream and 

downstream value chain, and overarching sustainability topics fall under the remit of Group Fi-

nance, which is responsible for compiling, validating and presenting these disclosures as part of 

ǘƘŜ DǊƻǳǇΩǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǊŜǇƻǊǘƛƴƎ. 
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b) Group Compliance Department  

The Group Compliance Department provides oversight and guidance regarding the legal compli-

ance of sustainability -related disclosures, both from a reporting perspective and with respect to 

relevant sustainability standards and specific legal obligations appl icable to ESG topics. Govern-

ance -related disclosures fall within the remit of the Compliance Department, which prepares and 

validates information on governance structures, policies and procedures.  

The Compliance Department collaborates closely with Group Finance by supplying validated gov-

ernance -related inputs for inclusion in sustainability reporting and by ensuring that disclosures 

ŀƭƛƎƴ ǿƛǘƘ ǘƘŜ DǊƻǳǇΩǎ ōǳǎƛƴŜǎǎ ŎƻƴŘǳŎǘ ŦǊŀƳŜǿƻǊƪΣ ǊŜƎǳƭŀǘƻǊȅ ŜȄǇŜctations and internal compli-

ance standards.  

c) Group People & Culture Department  

5ƛǎŎƭƻǎǳǊŜǎ ǊŜƭŀǘƛƴƎ ǘƻ ǎƻŎƛŀƭ ƳŀǘǘŜǊǎ ŎƻƴŎŜǊƴƛƴƎ ǘƘŜ DǊƻǳǇΩǎ ƻǿƴ ǿƻǊƪŦƻǊŎŜ Ŧŀƭƭ ǳƴŘŜǊ ǘƘŜ ǊŜƳƛǘ ƻŦ 

the Group People & Culture Department. This function is responsible for preparing and validating 

data related to employees, workforce characteristics, and s ocial initiatives, and for providing such 

information to the  Finance Department for the purposes of the Double Materiality Assessment and 

sustainability reporting. Through this role, the People & Culture Department ensures that disclo-

sures on own -ǿƻǊƪŦƻǊŎŜ ƳŀǘǘŜǊǎ ŀǊŜ ŀŎŎǳǊŀǘŜΣ ŎƻƳǇƭŜǘŜ ŀƴŘ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ DǊƻǳǇΩǎ sustaina-

bility governance framework.  

 

d) Business units  

Responsibility for the research and develop-

ment of IT services, products, platforms and 

projects lies with the Technology, Engineering 

and Delivery Departments.  

Delivery Department ensures project effi-

ciency by managing gross margin perfor-

mance, delivery quality, and customer rela-

tionships and satisfaction. It shares responsi-

bility for account management with the Com-

mercial Department.  

The Engineering Department is responsible for 

maintaining excellence in technical standards 

ŀƴŘ ŦƻǊ ŘŜǾŜƭƻǇƛƴƎ ǘƘŜ DǊƻǳǇΩǎ ǎǘǊŀǘŜƎƛŎ ŎƻƳπ

petencies. It also oversees resource optimization  and internal benchmarking.  

Avenga Business Verticals:  
 

1. TMT ς Telecommunication, Media, 

Technology 

2. BFSI ς Banking, Financial Services, 

Insurance 

3. Industrials ς Automotive, Manufac-

turing, Mobility 

4. HLS ς Healthcare, Ph arma, Life -

science  

5. Emerging  
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Teams within the  Delivery and Commercial Departments are structured across five  business ver-

ticals  while Engineering is structured  around technical  competences . 

e) Executive Management  

¢ƘŜ DǊƻǳǇΩǎ /Ch ƛǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ǿƛǘƘƛƴ ǘƘŜ 9ȄŜŎǳǘƛǾŜ aŀƴŀƎŜƳŜƴǘ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŘƛǎŎƭƻǎǳǊŜ 

and reporting  on  financial and non -financial matters. The Executive Management uses its 

knowledge and expertise, supported by ad-

ministrative and operational functions, to 

guide the Board of Directors and enable in-

formed decision -making on sustainability 

matters. Final decisions on impacts, risks 

and opportunities (IROs) are made by the 

Board of Directors.  

 

The Board of Directors, the Executive Man-

agement and the ESG Committee intend to 

use the processes, controls and outcomes 

of the Double Materiality Assessment as a 

basis for setting objectives in relation to the Avenga Group´s material IROS, whenever relevant.  

 

Targets  

The Group currently does not have any strategic targets set in the context of environmental regu-

lation. We have focused our efforts on achieving a good database and effectively building a con-

trol environment. The Group plans to set strategic objectives by the en d of 2026 and monitor using 

appropriate qualitative and quantitative indicators.  

SBM-1_21 

 

1.2.3. Policies , ratings  and certifications  

Policies:  

Our policies and certifications for each identified material sustainability matter are designed to 

prevent, mitigate and remediate actual and potential impacts, address risks and capture 

ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ ¢ƘŜǎŜ ǇƻƭƛŎƛŜǎ ŦƻǊƳ ǇŀǊǘ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ƛƴǘŜǊƴŀƭ ŎƻƴǘǊol and governance framework 

for sustainability. Responsibility for monitoring the effectiveness of each policy lies with the most 

senior person accountable for its implementation, with resulting actions and performance 

reported alongside the relevant discl osures. Policies related to specific sustainability matters are 

presented under each respective topic in the following sections.  

The Board of Directors, 

Executive Management and the 

ESG Committee intend to use 

the processes, controls and 

results of the DMA as a quide for 

setting objectives in relations to 

the Group´s material IROs. 
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The overarching framework for all policies  is the Group ESG Policy established at the level of KKCG 

Group AG. This Policy defines the fundamental principles, minimum requirements and governance 

architecture that all subsidiaries must follow. Based on  this framework, Avenga Group maintains 

its own set of relevant policies that operate these principles in the context of a global IT company.  

Accordingly, Avenga has implemented additional policies that are material to the nature of its 

business, including policies governing information security, cybersecurity, and the responsible use 

of artificial intelligence. A full revision and update of the  Group Cybersecurity Policy is planned for 

2026 to ensure alignment with evolving regulatory requirements, industry standards and the 

DǊƻǳǇΩǎ ǘŜŎƘƴƻƭƻƎƛŎŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ 

 

Avenga Group Policies:  

Policies  Scope of Coverage  Accountable for imple-

mentation  

Availability  

Group Compliance Polic ies Group  Compliance Director  Intranet  

Procurement Policy  Group  Workplace & Procurement Director  Intranet  

ESG Policy Group  ESG Director Intranet  

CSR Policy Group  ESG Director Intranet  

Code of Conduct  Group  Compliance Director  Avenga website & 

Intranet  

Whistleblowing 3 Group  Compliance Director  Intranet  

Data Protection Policy  Group  Compliance Director  Intranet  

Technical and Organiza-

tional Measures (TOMs)  

Group  Compliance Director  Intranet  

Authority Matrix  Group  Chief Finance Officer  Intranet  

Car Policy  Group  Workplace & Procurement Director  Intranet  

Travel Policy  Group  Workplace & Procurement Director  Intranet  

Payment Policy  Group  Chief Finance Officer  Intranet  

AI Policy Group  Chief Information Security Officer  Intranet  

Information Security Policy  Group  Chief Information Security Officer  Intranet  

 

ESG Ratings:  

In the context of ESG ratings, Avenga is currently assessed by two international rating providers: 

CDP and EcoVadis. In the latest EcoVadis assessment, Avenga  achieved a score of 65 out of 100, 

placing the company in the 70th percentile. Avenga improved its overall score year -on -year by 

eleven points and advanced by 16 points in the overall percentile ranking compared with other 

assessed companies. This perform ance positions Avenga among the top 35% of the 

best -performing companies in 2025 and has earned the company a Bronze Medal.  

 
3 Part of the KKCG Group Compliance System  
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In the internationally recognized  CDP rating, the Avenga Group currently holds άDέ, which reflects 

an early stage of disclosure.  

 

Avenga Group Ratings:  

Rating Index  2024  2025  Availability  

EcoVadis  54/100  65/100  website  

CDP xx D website  

 

 

 

ISO Certifications : 

Regarding ISO certifications , the Integrated Management System (IMS) Committee was formally 

appointed in June 2025. It serves as the central governance body for all ISO  certified domains and 

oversees the coordination of risk management activities, continuous improvement initiatives and 

ƛƴǘŜǊƴŀƭ ŀǳŘƛǘǎ ŀŎǊƻǎǎ ǘƘŜ DǊƻǳǇΩǎ ŎŜǊǘƛŦƛŜŘ ƳŀƴŀƎŜƳŜƴǘ ǎȅǎǘŜƳǎΦ ¢ƘŜ La{ ǎǘǊǳŎǘǳǊŜ ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ 

ensure cross  functional  integration, alignment of methodologies and consistency of controls 

across areas such as information security  including business cont inuity , quality management, 

service management and environmental  management .  

Responsibility for ISO certifications lies with the Chief Information Security Officer, who acts as the 

ǎŜƴƛƻǊ ŀŎŎƻǳƴǘŀōƭŜ ƻǿƴŜǊ ƻŦ ǘƘŜ DǊƻǳǇΩǎ ŎŜǊǘƛŦƛŎŀǘƛƻƴ ŦǊŀƳŜǿƻǊƪΦ ¢ƘŜ La{ /ƻƳƳƛǘǘŜŜ ƛǎ 

composed of the Chief Information Officer, the VP Business Process  Excellence, the ESG Director 
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and the Chief Compliance Officer, ensuring multidisciplinary expertise across all certified domains 

and effective alignment between operational, technological, sustainability  related and 

compliance functions.  

For audit purposes, the Group maintains documented evidence of the IMS governance structure, 

internal audit cycles, corrective actions , and the management review process, which are retained 

in accordance with ISO requirements to ensure full audit traceability and verifiability.  

A comprehensive revision of the Group Cybersecurity Policy is planned for 2026 to ensure 

continued alignment with evolving regulatory requirements, international standards and the 

DǊƻǳǇΩǎ ǎǘǊŀǘŜƎƛŎ ǘŜŎƘƴƻƭƻƎƛŎŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ǇǊƛƻǊƛǘƛŜǎ. 

Avenga ISO Certifications:  

ISO Scope of Coverage  

9001 CZ, SWE, ARG, SRB, MK, BG, SLO, USA, EGP 

14001 CZ, SWE, SRB, MK, BG, SLO, GER 

20000  CZ, SRB, MK, 

27001 CZ, SWE, ARG, SRB, MK, BG, GER, PL, MAL, SLO, MLT, UA, USA, 

EGP 

50001 CZ 

 

 

 

 

1.2.4. ESG Committee, Group ESG Team and CSR Subcommittee of Avenga  

GOV-1_08, GOV-1_10, GOV-1_11, GOV-1_12 

The Avenga Group ESG Committee was established in April 2025 and held its constitutional meeting 

in August  2025. It serves as the management -level governance body that oversees and 

ŎƻƻǊŘƛƴŀǘŜǎ ǘƘŜ DǊƻǳǇΩǎ 9{D ŀƎŜƴŘŀΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ƛƳǇŀŎǘǎΣ Ǌƛǎƪǎ ŀƴŘ 

opportunities (IROs). In line with its mandate, the Committee:  

Č Advises the Board of Directors on ESG strategy, targets and policies, and submits 

proposals for approval  

Č Monitors ESG-related impacts, risks, opportunities and associated targets  

Č Review  of the  results of the Double Materiality Assessment (DMA) and carbon -footprint 

outcomes and recommends follow -up actions  

Č Coordinates cross -functional implementation with Finance, Compliance, People & Culture, 

IT/Security and other functions  

Č Requests information and documentation necessary to perform its duties, as provided for 

ƛƴ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ wǳƭŜǎ ƻŦ tǊƻŎŜŘǳǊŜ. 
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Composition of the ESG Committee  as of December 31, 2025 : 

¶ Chief Executive Officer  

¶ Chief Financ e Officer  

¶ Chief People Officer  

¶ Compli ance Director  

¶ SVP Strategy & Transformation  

¶ Director of Procurement & Workplace  

¶ SVP Information Technology and Security  

¶ Director  of ESG 

 

Decision -making : 

Is conducted by vote in accordance with the Rules of Procedure presented for approval at the 

Ŏƻƴǎǘƛǘǳǘƛƻƴŀƭ ƳŜŜǘƛƴƎ όŀƎŜƴŘŀ ƛǘŜƳǎ άwǳƭŜǎ ƻŦ tǊƻŎŜŘǳǊŜέ ŀƴŘ ά9ƭŜŎǘƛƻƴ ƻŦ ǘƘŜ /ƻƳƳƛǘǘŜŜ /ƘŀƛǊέύΦ 

The framework covers composition and appointment, meeting prepara tion and frequency, 

decision -making, voting and vote record, and allows for decision -making outside meetings (per 

rollam) with written/e -mail confirmation. Meeting minutes are maintained and approved 

(including via per rollam where appropriate ). 

 

GOV-1_04 

Position  

 

Name  Industry  Experiences  

Chief  Executive Officer  

 

Ludovic Gaude  

More th an 16 ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ ƛn various global management roles 

in public, fast growing companies such as Nokia and Google , and 

ŎƘƛŜŦ ŜȄŜŎǳǘƛǾŜǎΩ ǊƻƭŜǎ ƛƴ ǎƳŀƭƭ ǘƻ ƳƛŘ-size tech companies . 

Chief  Finance Officer  

 

hƴŘǌŜƧ aŀǘǳǑǘƝƪ 

More than 1 1 years in senior finance roles.  He also serves as Group 

CFO at KKCG Technologies. He previously worked in finance func-

tions at GoodData and the PwC Consulting division.  hƴŘǌŜƧ Ƙolds 

Ph.D. in IT and MSc. In IT and Finance. 

Chief People Officer  

 

Tanja Duvander  

20+ years of experience within a wide range of People areas. She 
has extensive experience in several areas, covering everything from 
talent acquisition and learning and development, to organizational 

design and culture -related work.  

SVP Strategy & Trans-

formation  

 

Wŀƪǳō 2ŀƭƻǳƴ 

Over 9 years of  experience with mergers, integrations , consultancy  
and strategy -setting projects with large companies across Europe, 

North America and the Middle  East His background is in manage-
ment consulting at Boston Consulting Group . 

Compliance Director  

 

Stanislava Hejnová  

More than 1 6 years of experience in compliance function in banking 

and finance across Europe  and the UK. Stanislava is responsible for 
compliance on the level of KKCG Technologies. Previously she was 
Head of Compliance of KBC Asset Management Group and Chief 

Compliance Officer of MONETA Bank.  

Director Of Procure-

ment & Workplace  

 

 

Cmilja Tucakovic  

More than 1 6 years of experience in procurement within multina-

tional IT companies, with a focus on strategic sourcing and procure-
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ment process development. Previously held global and regional pro-

curement roles at IBM and Endava. Board member of the Serbian 

Supply Chain Association.  

SVP Information 

Technology and 

Security  

 

 

 

Dejan Petreski  

More than 20+ years' experience in the IT Industry. SVP Information 

Technology and Cybersecurity ; in the previous  ȅŜŀǊΩǎ COO Seavus  

Group, Chief Production /Engineering and Delivery Officer, Director 

of Software Delivery Services, Chief Products Development Officer, 

Head of Software and Products Support Services.  

Director  of ESG 

 

Zuzana Filipová  

More th an 16 ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ in Sustainability . She also serves as  

Head of Group ESG in the ultimate  parent company KKCG. Former 

Chief ESG officer in MONETA Bank, CZE listed bank. Former Minister 

of Environment Advisory.  

 

 

CSR sub-committee:  

Avenga  also established a CSR Sub -Committee in 2024 to serve as an advisory body to the ESG 

Committee. Its main task is to coordinate the Group's voluntary donor activities aimed at 

integrating social and environmental considerations into corporate operations an d community 

projects.  

Composition of the CSR sub -committee:  

¶ Chief Executive Officer  

¶ Chief Financ e Officer  

¶ Chief People Officer  

¶ SVP Strategy  & Transformation  

¶ Compliance Director  

 

The Group's ESG team provides operational management and coordination of the Group's ESG 

agenda and is led by the Group's ESG Coordinator. It acts in an advisory, consultative and 

informative capacity to the ESG Committee and the management of each Group c ompany.  

Those responsible for ESG and managing sustainability -related impacts, risks and opportunities 

have been delegated to their roles based on their expertise and understanding of the issues. The 

ESG Coordinator and ESG team receive ongoing training and update  their knowledge through 

specialized training, seminars and conferences .                                                                                              GOV-1_16 
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Structure of providing ESG information to the management bodies  as of December 31, 2025 :  

 

1.2.5. Information provided to the administrative, management and supervisory 

bodies of the undertaking  and sustainability matters  addressed by these bod-

ies 

[GOV-2] 

 

The above structure plays a key role  in collecting and reporting information for non -financial dis-

closure. In preparing this Report, impact, risk and opportunities were considered by the Company´s 

Board of Directors and management and subsequently validated by Avenga´s executive leader-

ship.  

 

The administrative, management and supervisory bodies were informed of significant impacts, 

risks and opportunities based on a double materiality assessment (DMA) carried out in cooperation 

between the staff responsible for individual sustainability areas and an external expert organiza-

tion. As part of this process, thresholds  and ratings scales were established, discussed and ap-

proved by the Group´s management and confirmed and validated at a final meeting in April 2025.  

f  

As part of the ongoing formalization  of the Group´s ESG structures and processes, a dedicated 

process was put in p lace during 2025 to ensure that the Board is regularly informed of impacts, 

risks and opportunities and that these are appropriately integrated into the Group´s business 

strategy.                                                                                                                                                            

   GOV-2_01, GOV-2_02 
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Details of the individual impacts, risks and opportunities approved by Avenga's executive 

management for this reporting period are presented  in section [SBM -оϐ άSignificant Impacts, Risks 

ŀƴŘ hǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ Ƙƻǿ ǘƘŜȅ ǊŜƭŀǘŜ ǘƻ ǘƘŜ ǎǘǊŀǘŜƎȅ ŀƴŘ ōǳǎƛƴŜǎǎ ƳƻŘŜƭέΦ                              GOV-2_03 

Providing information:  

The Board of directors receives materials prepared under the coordination of the ESG Committee 

and Executive Management (e.g. DMA results, Sustainability Reports drafts, carbon footprint 

results) for acknowledgement/approval. These items were explicitly listed on constitutional and 

subsequent Committee agendas.  

Frequency and format.   

The Committee convenes in line with its Rules of Procedure (in -person or MS Teams) and may adopt 

decisions per rollam with written/e -mail approval. Minutes are prepared and retained following 

each meeting and per -rollam vote to ensure traceability. The com mittee holds its meetings on 

annual basis at least 3x per year.  

Use of information in decision -making.   

Board and Executive Management use Committee materials (DMA outcomes, CF results, policy 

proposals) to set potential targets, to approve policies and direct follow -up actions in line with 

ESRS. 

1.2.6. Incorporating sustainability -related performance into an incentive  scheme  

[GOV-3] 

The Group does not currently have an incentive scheme, and financial rewards are not linked to 

sustainability indicators.  

1.2.7. Declaration of Due Diligence  

[GOV-4]  

Avenga honors its commitment to human rights, sustainable business, practices and socially 

responsible behavior in its operations. The Group is working to ensure that honoring these 

commitments permeates its value chain.  

The Group is also currently preparing for the transposition of Directive (EU) 2024/1760 of the 

European Parliament and of the Council on corporate due diligence into Czech legislation.  

Some of the elements of due diligence are already embedded in Avenga's principles and activities.  

The various elements of the due diligence process are described in the sub -sections of this Report, 

and their location is indicated in the table below.  

GOV-2_04  
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Basic elements of 

due diligence  

Placement in the Sustainability Report  Page 

No.  
Incorporating due diligence 

into governance, strategy 

and business model  

GOV-1 Management responsibilities  

GOV-1 Oversight of sustainability IROs  

GOV-2 Sustainability matters addressed by management  

GOV-3 Incentive schemes  

SBM-3 Double materiality assessment Sustainability due diligence govern-

ance  

18 

30 

28 

29 

40  

 

Involvement of affected 

stakeholders in all keys  due 

diligence steps  

SBM-2 Stakeholder Overview  

GOV-2 Sustainability matters addressed by management  

IRO-1 Double Materiality assessment process  

37 

28 

40  

Identification and assess-

ment of adverse impacts  

SBM-3 Double materiality assessment  

SBM-3 Double materiality assessment results  

IRO-1 Double materiality assessment process Sustainability due diligence  

40  

47 

40  

Taking measures to address 

these adverse impacts  

E-1 Climate action plans  

S-1 ς Managing impact on our people  

 

49 

Monitoring and communi-

cating the effectiveness of 

these efforts  

Sustainability due diligence  29 

 

1.2.8. Risk management and internal control in sustainability reporting  

[GOV-5] 

Our sustainability reporting control systems follow an approach similar to  that of our financial re-

porting control system. In response to the expanded scope of sustainability reporting in 2024, we 

have implemented a comprehensive set of internal controls and an ongoing risk assessment pro-

cess across the Avenga Group. This work h as been carried out in close cooperation with internal 

data owners and our external auditors.  In general, sustainability -related data and reporting risks 

are addressed on a case -by -case basis through discussions with data owners, Executive Manage-

ment, the ESG Committee or the audit function, depending on the materiality of the issue.  

 

The main risks identified relate to value chain data, as such data is not generated by Avenga and 

falls outside of our operational control. To mitigate these risks, the Group Sustainability Reporting 

Team is working with internal and external subject -matte r experts to gain a deeper understanding 

of operational processes and to implement appropriate data governance, data collection and 

control systems. For value chain ςrelated information, we are engaging with our suppliers to ensure 

a shared understanding of  data needs and quality expectations. As the availability of supplier data 

ƛǎ ŀƭǎƻ ƭƛƴƪŜŘ ǘƻ ǘƘŜ DǊƻǳǇΩǎ ǇǊƻŎǳǊŜƳŜƴǘ ǇǊƻŎŜǎǎŜǎΣ ǿŜ ŀƛƳ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ŀŎŎŜǎǎƛōƛƭƛǘȅ ŀƴŘ ǉǳŀƭπ

ity of sustainability -related information going forward, including through the reneg otiation of sup-

plier contracts.  

 

The ultimate parent company, KKCG, plans to deploy an ESG software solution across its entire 

group in 2026 to support more accurate, reliable and verifiable non -financial data collection and 
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validation, enabling stronger data -quality controls. Through this work and by identifying potential 

risks, Avenga will continue to analyze  the factors influencing sustainability performance.  

                                                                                                                                                   GOV-5_03 

 

1.3. Sustainability Development Goals (SDGs)  
 

A collection of 17 interlinked global goals, called Sustainable Development Goals (SDGs), were set up 

ƛƴ нлмр ōȅ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅ ǘƻ ōŜ ŀ άōƭǳŜǇǊƛƴǘ ǘƻ ŀŎƘƛŜǾŜ ŀ ōŜǘǘŜǊ ŀƴŘ ƳƻǊŜ 

ǎǳǎǘŀƛƴŀōƭŜ ŦǳǘǳǊŜ ŦƻǊ ŀƭƭέ ōȅ ǘƘŜ ȅŜŀǊ нлолΦ 

As part of the ARICOMA Group, with which Avenga Group and its former entities  published both its 

annual and non -financial reports on a consolidated basis until 2023, Avenga has identified the fol-

lowing SDGs as potential areas of focus where the Group can positively contribute to global efforts.  

 

SDG  Goal   Target   Name   Material Topics   

  

  

Goal 3 - Ensure healthy lives 

and promote well -being for 

all at all ages   

3.3  By 2030, end the 

epidemics of AIDS, 

tuberculosis, malaria and 

neglected tropical 

diseases and combat 

hepatitis, water -borne 

diseases, and other 

communicable diseases   

work -from -home 

arrangements   

  

eHealth platform   

  

coaching 

programme  and a 

helpline with 

professional 

counsellors   

  

Goal 4  ς Ensure inclusive 

and  equitable  quality 

education and promote 

lifelong learning  oppor -

tunities  for all   

4.4  By 2030, substantially 

increase  the number of 

youth and adults who 

have relevant skills, 

including technical and 

vocational skills, for 

employment, 

decent  jobs  and 

entrepreneurship   

Internal continuous 

education   

  

Education support 

for society:  IT 

upskilling 

programmes for 

children and adults   
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    4.7  By 2030, ensure that all 

learners  acquire  the 

knowledge and skills 

needed to promote 

sustainable development, 

including, among others, 

through education for 

sustainable development 

and sustainable lifestyles, 

human rights, gender   

Code of conduct   

  

Compliance basics 

e-learning   

  

Coaching for team 

leaders   

  

Goal 7 ς Ensure access 

to  affordable , reliable, 

sustainable, and modern 

energy for all   

7.2  By 2030, 

increase  substantially 

the  share of renewable 

energy in the global 

energy mix   

Electricity 

from  rene -

wable  resources   

    7.3  By 2030, double the global 

rate of improvement in 

energy efficiency.   

Energy 

efficiency  mea -

sures   

  

Goal 8 ς Promote 

sustained,  inclusive  and 

sustainable economic 

growth, full and 

productive  employment  and 

decent work for all   

8.8  Protect labour rights and 

promote safe and secure 

working environments for 

all workers, including 

migrant workers, in 

particular women 

migrants, and those in 

precarious employment   

Code of Conduct   

  

Goal 12 ς Ensure sustainable 

consumption and 

production patterns   

12.2  By 2030, achieve the 

sustainable management 

and efficient use of 

natural resources   

Purchasing and 

waste management   

    12.5  By 2030, substantially 

reduce  waste generation 

through prevention, 

reduction, recycling, and 

reuse   

Paperless company   

  

Waste sorting and 

recycling, food 

waste to biogas, 
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municipal waste to 

energy   

  

Goal 16 ς Promote peaceful 

and inclusive societies for 

sustainable development, 

provide access to justice 

for  all  and build 

effective,  accountable  and 

inclusive institutions at all 

levels   

16.5  Substantially reduce 

corruption and bribery in 

all their forms   

Anti -corruption 

programme   

  

Compliance Policy   

    16.6  Develop effective, 

accountable, and 

transparent institutions at 

all levels   

Customer privacy   

 

1.4. Strategy, Business Model and Value Chain   
 [SBM-1] 

Avenga  Group delivers IT services, solutions and platforms to private and public clients in 23 

countries in Europe, North and South America and Asia.  

As an IT services company, our significant IROs are primarily located in our own facilities and are 

related to our own staff and resources used in the operation of the data centers hosting our 

solutions. In addition, parts of our upstream and downstream va lue chain include key facilities and 

services that we depend on to deliver value to our customers and enable responsible digitization.  

 Some of our key business relationships are in our upstream value chain, primarily hardware and 

software vendors and data center lessors.  

Except to our own employees, these upstream components of our value chain enable us to 

maintain our strategy and business model. As hardware is a key enabler for our business model, it 

is another element of our downstream value chain including resource out puts related to 

decommissioned office hardware.  

Our dependencies described above have been carefully considered in conducting our DMA . 

 

 

 




















































































































































